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Question 1:
With the aid of a table compare and contrast the differences betweentraditional and
modern workplaces. (25)

Question 2:
Jung developed a theory of personality in which he argued the psychological type as
the same as personality type in that it refers to a personality type that involves certain
psychological processes that determine the individual’s orientation tolife. Identify and
discuss in detail psychological processes that Jung designated as constituting four
psychological functions or attitudes. (25)

Question 3:
Identify and discuss Super’slife stages and describe in each life stage form opinions
and decisions of which career to pursue. (25)

Question 4:
Adolescents needscertain career development competencies to develop.Identify and
briefly discuss 18 of these competencies. (18)

Question 5:
List seven (7) life /career challenges adults of the age group 31-50 years are facing
these days.(7)
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